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Historic CWC of NUPE P-IV, CHQ
at Ludhiana, Punjab

during 23-11-2012 to 25-11-2012

As per notification of CHQ the historic CWC of
NUPE P-IV was held at Ludhiana, Punjab during
23-11-2012 to 25-11-2012 under the Presidentship of
Shri C.P. Nayee, CHQ President.

In the Trade Union history of National Union
since its formation first time the CWC of NUPE P-IV
was held in Punjab Circle.

Shri T.N. Rahate, General Secretary welcomed
the CWC members, delegates and senior leaders in
his opening speech. Then read out the notice of CWC
which was approved by the House. The printed report
of CWC since last AIC was placed before the
Committee which after detailed discussion on each
subject was adopted in toto. And also decided not to
participate in ensuing Strike of 12th December, 2012.

The Reception Committee of Punjab Circle has
made the best arrangements of lodging and boarding
of all participants under the leadership of Shri Ajmer
Singh and Shri Surendra Kumar, Circle Secretary of
Punjab Circle.
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CHQ Quota
All the Divisional Secretaries / Branch
Secretaries are requested to send
CHQ Quota of Rs. 9/- (Rs. Nine) each
member per month with effect from
August 2012 to Shri Jagdish Sharma,
Treasurer (CHQ), Camp : I.P.H.O.,
New Delhi-110002, M.: 09911226062/
09899608399 as early as possible.
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Shri A.H. Siddiqui, General Secretary NU R-IV, Shri B.M. Ghosh, Shri P. Subramaniam
and Shri R.N. Gadgil (Guruji), senior leaders addressed CWC.

After detailed discussion all the agenda items were passed unanimously. Almost all
the CWC members and all Circle Secretaries addressed the CWC.

In last Shri T.N. Rahate thanked Reception Committee, CWC Members, Circle
Secretaries, Delegates and Senior Leaders for helping him for successful CWC of Ludhiana.

After samudayik Rashtriya Gan - ‘Jan Gan Man’ CWC was concluded.
- Editor

†ñãä¦ãÖããäÔã‡ãŠ ‡ãòŠ³ãè¾ã ‡ãŠã¾ãÃÔããä½ããä¦ã Ôã¼ãã
Êãìãä£ã¾ãã¶ãã ¹ãâ•ããºã

ãäª¶ããâ‡ãŠ 23-11-2012 Ôãñ 25-11-2012 ¦ã‡ãŠ
Ôãò›ÈÊã Öñ¡ ‡ã‹Ìãã›ÃÀ ‡ãñŠ ¶ããñãä›Ôã ‚ã¶ãìÔããÀ ¦ããÀãèŒã 23-11-2012 Ôãñ 25-11-2012 ¦ã‡ãŠ Êãìãä£ã¾ãã¶ãã ÍãÖÀ ½ãò ‡ãòŠ³ãè¾ã

‡ãŠã¾ãÃÔããä½ããä¦ã ‡ãŠãè Ôã¼ãã ‡ãŠã ‚ãã¾ããñ•ã¶ã ãä‡ãŠ¾ãã Øã¾ããý ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ‡ãŠãè Ô©ãã¹ã¶ãã Ôãñ Êãñ‡ãŠÀ ‚ãã•ã ¦ã‡ãŠ ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠãÊã ½ãò,
ƒãä¦ãÖãÔã ½ãò ¹ãÖÊããè ºããÀ ¹ãâ•ããºã Ôã‡ãÃŠÊã ½ãò ¾ãÖ ‡ãŠã¾ãÃÔããä½ããä¦ã Ôã¼ãã Ôãâ¹ã¸ã ‡ãŠãè ØãƒÃý

¹ãâ•ããºã Ôã‡ãÃŠÊã ‡ãñŠ Ôã‡ãÃŠÊã ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè Ôãã©ããè Ñããè ‚ã•ã½ãñÀ ãäÔãâÖ ¦ã©ãã Ôãã©ããè Ñããè ÔãìÀò³ ‡ãìŠ½ããÀ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ ¶ãñ¦ãð¦Ìã
½ãò „¶ã‡ãñŠ Ôã¼ããè ÔãªÔ¾ããò ¶ãñ ºãÖì¦ã Öãè Íãã¶ãªãÀ ¦ãÀãè‡ãñŠ Ôãñ ƒÔã Ôã¼ãã ‡ãŠã ‚ãã¾ããñ•ã¶ã ãä‡ãŠ¾ããý ÔÌããØã¦ã Ôããä½ããä¦ã ¶ãñ Ôã¼ããè ¡ñÊããèØãñ› †Ìãâ
ÔãªÔ¾ããò ‡ãñŠ ÀÖ¶ãñ ¦ã©ãã ¼ããñ•ã¶ã ‡ãŠã ¹ãÆºãâ£ã ºãÖì¦ã Öãè Ôãìãä¶ã¾ããñãä•ã¦ã ¦ãÀãè‡ãñŠ Ôãñ Ôãâ¹ã¸ã ãä‡ãŠ¾ããý ÔÌããØã¦ã Ôããä½ããä¦ã ‡ãñŠ Ôã¼ããè ÔãªÔ¾ããò ‡ãŠãè
CHQ ¼ãîãäÀ-¼ãîãäÀ ¹ãÆÍãâÔãã ‡ãŠÀ¦ãã Öõý

ªñÍã¼ãÀ Ôãñ Ö½ããÀñ ¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ¹ããñÔ›½ãõ¶ã Þã¦ãì©ãÃ Ñãñ¥ããè MTS ‡ãñŠ Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè (†‡ãŠ ¾ãã ªãñ Ôã‡ãÃŠÊã ‡ãŠãñ
œãñü¡‡ãŠÀ) ƒÔã ‡ãŠã¾ãÃ Ôããä½ããä¦ã Ôã¼ãã ½ãò „¹ããäÔ©ã¦ã ©ãñ ¦ã©ãã ÖÀ Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè ¶ãñ ‡ãŠã¾ãÃÔããä½ããä¦ã Ôã¼ãã ½ãò ºãü¤Þãü¤‡ãŠÀ ¼ããØã ãäÊã¾ããý
ÖÀ ºããÀ ‡ãŠãè ¦ãÀÖ ÔãâØãŸ¶ã ‡ãŠã ‡ãŠãñ›ã ãäÌãÓã¾ã ºãÖÔã ½ãò ¹ãÆ½ãìŒã ãäÌãÓã¾ã ÀÖãý Ôã¼ããè Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè †Ìãâ ¡ñÊããèØãñ› ¶ãñ ¼ããäÌãÓ¾ã ½ãò
ãä¶ã¾ããä½ã¦ã Â¹ã Ôãñ ‡ãŠãñ›ã ¼ãñ•ã¶ãñ ‡ãŠã ‚ããÍÌããÔã¶ã ãäª¾ããý

Ñããè Ôããè.¹ããè. ¶ãã¾ããè, ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ã£¾ãàã•ããè ¶ãñ CWC ‡ãŠãè ‚ã£¾ãàã¦ãã ‡ãŠãè ¦ã©ãã ¶ããñãä›Ôã ‡ãñŠ †•ãò¡ã¶ãìÔããÀ Ôã¼ããè
ãäÌãÓã¾ããò ¹ãÀ ÞãÞããÃ ‡ãŠÀã¾ããè ‚ããõÀ ÔãÌãÃ Ôã½½ããä¦ã Ôãñ Ôã¼ããè ãäÌãÓã¾ã ¹ãããäÀ¦ã ãä‡ãŠ† Øã¾ãñ ¦ã©ãã ÔãÌãÃ Ôã½½ããä¦ã Ôãñ ¦ã¾ã ãä‡ãŠ¾ãã Øã¾ãã ãä‡ãŠ Ö½ã
‚ãã¶ãñÌããÊããè 12 ãäªÔãâºãÀ 2012 ‡ãŠãè Öü¡¦ããÊã ½ãò ¼ããØã ¶ãÖãé ÊãòØãñý

CWC ‡ãŠãñ Ñããè †.†Þã. ãäÔã-ãè‡ãŠãè•ããè, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè NU R-IV ‚ããõÀ ÌããäÀÓŸ ¶ãñ¦ããØã¥ã Ñããè ÜããñÓã ªã, ¹ããè.
ÔãìºãÆ½ããä¥ã¾ã½ã ¦ã©ãã Ñããè ‚ããÀ.†¶ã. Øãã¡ãäØãÊã (ØãìÁ•ããè) ¶ãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý Ôã¼ããè ‡ãŠã¾ãÃ‡ãŠãÀ¥ããè ÔãªÔ¾ããò ¶ãñ CWC ½ãò ‚ã¹ã¶ãñ
‚ã¹ã¶ãñ ãäÌãÞããÀ ÀŒãñý „¶ã½ãò ¹ãÆ½ãìŒã ÔãÌãÃÑããè ‚ãÍããñ‡ãŠ Íã½ããÃ, ½ãì•ãì½ãªãÀ, Ôãì¶ããèÊã ¢ãìâ•ããÀÀãÌã, ½ãã©ãìÀ, ‡ãŠãõãäÍã‡ãŠý

ÔãÌãÃ Ôã½½ããä¦ã Ôãñ ãäÌããäÌã£ã ãäÌãÓã¾ããò ¹ãÀ ‚ã¶ãñ‡ãŠ ¹ãÆÔ¦ããÌã ¹ãããäÀ¦ã ãä‡ãŠ¾ãñ Øã¾ãñý ÀãÓ›Èãè¾ã Ôã½ãîÖØãã¶ã ¹ãÍÞãã¦ã CWC ‡ãŠã Ôã½ãã¹ã¶ã
ãä‡ãŠ¾ãã Øã¾ããý

½ãö, ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè, CHQ Ôã¼ããè ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ÔãªÔ¾ã, Ôã‡ãÃŠÊã Ôãñ‰ãñŠ›Àãè †Ìãâ ¡ñÊããèØãñ› ãä•ã¶Öãò¶ãñ
ƒÔã CWC ‡ãŠãñ ‡ãŠã½ã¾ããºã ºã¶ãã¶ãñ ½ãò ½ãñÀã ÔãÖ¾ããñØã ãä‡ãŠ¾ãã „¶ã Ôã¼ããè ‡ãñŠ ¹ãÆãä¦ã ‚ã¹ã¶ãã ÔããªÀ ‚ãã¼ããÀ ¹ãÆ‡ãŠ› ‡ãŠÀ¦ãã Öîâý

- Ôãâ¹ããª‡ãŠ
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•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ãäÀ¹ããñ›Ã
1 ¶ãÌãâºãÀ 2012 Ôãñ 3 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ NUPE P-IV ¾ãîãä¶ã¾ã¶ã, ¦ããä½ãÊã¶ãã¡î Ôã‡ãÃŠÊã ‚ããä£ãÌãñÍã¶ã, Þãñ¸ãƒÃ ½ãò

Ôãâ¹ã¸ã Öì‚ãã, ƒÔã½ãò Íãããä½ãÊã Öãñ‡ãŠÀ „¹ããäÔ©ã¦ã ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò, Ôã¼ããÔãªãò ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý 4 ¶ãÌãâºãÀ 2012 ‡ãŠãñ ¹ããäÍÞã½ã
ºãâØããÊã Ôã‡ãÃŠÊã ½ãò ¦ãì½ãÊãì‡ãŠ ãä¡Ìããè•ã¶ã ¦ã©ãã ºããÀÔã¦ããè ãä¡Ìããè•ã¶ã ‡ãñŠ ´õÌãããäÓãÃ‡ãŠ ‚ããä£ãÌãñÍã¶ã ½ãò „¹ããäÔ©ã¦ã ÀÖ‡ãŠÀ ¾ãÖãâ ‡ãñŠ
‡ãŠã¾ãÃ‡ãŠ¦ããÃ, Ôã¼ããÔãªãò ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý 5 ¶ãÌãâºãÀ Ôãñ 6 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ ãäºãÖãÀ Ôã‡ãÃŠÊã ‡ãñŠ ¹ã›¶ãã ÍãÖÀ ½ãò Ôãâ¹ã¸ã Öì†
NUPE P-IV ¾ãîãä¶ã¾ã¶ã Ôã‡ãÃŠÊã ‚ããä£ãÌãñÍã¶ã ½ãò „¹ããäÔ©ã¦ã ÀÖ‡ãŠÀ ‚ããä£ãÌãñÍã¶ã ½ãò ‚ãã¾ãñ Öì† ‡ãŠã¾ãÃ‡ãŠ¦ããÃ Ôã¼ããÔãªãò ‡ãŠãñ Ôãâºããñãä£ã¦ã
ãä‡ãŠ¾ããý ƒÔã ‚ããä£ãÌãñÍã¶ã ‡ãñŠ ªãõÀã¶ã Ôã½ã¾ã ãä¶ã‡ãŠãÊã‡ãŠÀ ãäºãÖãÀ Ôã‡ãÃŠÊã DPS (BD) Ôãñ ãä½ãÊã‡ãŠÀ ãäºãÖãÀ Ôã‡ãÃŠÊã ‡ãñŠ ¹ããñÔ›Êã
‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ¹ãÀ ÞãÞããÃ ‡ãŠãè ¦ã©ãã „¶ã‡ãŠãè Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ ÖÊã ‡ãŠÀ¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍã ‡ãŠãèý

8 ¶ãÌãâºãÀ 2012 Ôãñ 20 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ ½ãìâºãƒÃ (CHQ) ½ãò ÀÖãý ½ãìâºãƒÃ ½ãò ÀÖ¦ãñ Öì† Ôã‡ãÃŠÊã ÔããäÞãÌã, CHQ
‚ããùãä¹ãŠÔã ºãñÀÔãÃ †Ìãâ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã ¹ãŠãñ¶ã ´ãÀã Ôãâ¹ã‡ãÃŠ ½ãò ÀÖãý ‚ããùãä¹ãŠÔã ºãñÀÔãÃ †Ìãâ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ´ãÀã ºã¦ããƒÃ ØãƒÄ
Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ ÔãìÊã¢ãã¶ãñ ‡ãñŠ ãäÊã† „ãäÞã¦ã ‚ããä£ã‡ãŠãÀãè, CPMGs, PMGs, Secretary (P), DG ‚ãããäª ‚ããä£ã‡ãŠããäÀ¾ããò
‡ãŠãñ ¹ã¨ããò ‡ãñŠ ½ãã£¾ã½ã Ôãñ ‚ãÌãØã¦ã ‡ãŠÀã¾ãã †Ìãâ Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ ÔãìÊã¢ãã¶ãñ ‡ãŠã ¹ãÆ¾ããÔã ãä‡ãŠ¾ããý

21 ¶ãÌãâºãÀ 2012 Ôãñ 22 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ ãäªÊÊããè ½ãò ÀÖãý 21 ¶ãÌãâºãÀ 2012 ‡ãŠãñ ¡ã‡ãŠ ¼ãÌã¶ã •ãã‡ãŠÀ Member
(Tech), DDG (P), DDG (Estt.), CGM (BD), CGM (MB), ¡ã¾ãÀñ‡ã‹›ÔãÃ ‚ãããäª ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ
ãä½ãÊã‡ãŠÀ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè Ôã½ãÔ¾ãã ÖÊã ‡ãŠÀ¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍã ‡ãŠãèý

• ¹ããñÔ›Êã ãä¡¹ãã›Ã½ãò› ½ãò IT ¹ãÆãñ•ãñ‡ã‹› Êãã¶ãñ •ãã ÀÖñ Öö, ƒÔã‡ãñŠ ãäÊã† Ö½ããÀãè FNPO ‡ãŠãè ‚ããñÀ Ôãñ ¹ãîÀã ÔãÖ¾ããñØã
ãä½ãÊãñØããý

• ƒÔãÔãñ LGO •ãõÔãñ ¹ãÀãèàãã ‡ãŠã ¹ããäÀ¥ãã½ã ‚ããŸ ãäª¶ã ‡ãñŠ ¼ããè¦ãÀ ÜããñãäÓã¦ã ‡ãŠÀ¶ãã Ôãâ¼ãÌã ÖãñØããý

• ‡ãõŠ¡À ãäÀÔ›‡ã‹ÞããäÀâØã ‡ãŠã ¹ãÆãñÔãñÔã ÞããÊãî Öõ, •ãÊª Öãè ƒÔã‡ãŠã ¹ãÆãñÔãñÔã ¹ãîÀã ‡ãŠÀòØãñý

• ‡ãõŠ•¾ãì‚ãÊã ÊãñºãÀ ¹ãñ ãäÀÌããƒÃ•ã, ¹ããñÔ›Êã ºããñ¡Ã ‡ãŠãè ½ããèãä›âØã ‡ãñŠ ºããª ¹ãñ ãä¡‡ã‹Êãñ‚ãÀ ‡ãŠÀòØãñý

• ‚ãã£ããÀ ‡ãŠã¡Ã ‡ãñŠ ãäÌã¦ãÀ¥ã ‡ãŠã ¹ãÆãñ¦ÔããÖ¶ã ¼ã¦¦ãã (incentive) ºãü¤ã¾ãã •ãã¾ãñØãã, ¹ãÆ¹ããñ•ãÊã ‚ããØãñ ¼ãñ•ãã Øã¾ãã Öõý

• ¹ããñÔ›½ãõ¶ã ‡ãŠãè ¼ã¦ããê Ôããõ ¹ãÆãä¦ãÍã¦ã ¹ãîÀãè ÖãñØããèý Ôã‡ãÃŠÊã ãä¡Ìããè•ã¶ã ÊãñÌãÊã ¹ãÀ 2009, 2010, 2011 †Ìãâ 2012
¾ãÖ ÞããÀ ÔããÊã ‡ãŠãè ãäÀ‡ã‹¦ã ¹ãªãò ‡ãŠãè •ãã¶ã‡ãŠãÀãè Êãñ‡ãŠÀ Íã¦ã ¹ãÆãä¦ãÍã¦ã ¹ãªãò ‡ãŠãñ ¼ãÀ¶ãñ ‡ãñŠ ãäÊã† ãä¡Ìããè•ã¶ã/Ôã‡ãÃŠÊã Ô¦ãÀ
¹ãÀ ¾ãîãä¶ã¾ã¶ã ¹ãÆãä¦ããä¶ããä£ã¾ããò ‡ãŠãñ ¹ãîÀã £¾ãã¶ã ªñ¶ãã ÖãñØããý

• PLI/RPLI ¹ããùãäÊãÔããè ¹ããñÔ›½ãõ¶ããò ́ ãÀã ‡ãŠÀÌãã¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍãò ‡ãŠãè •ãã ÀÖãè Öö †ñÔããè ÔãîÞã¶ãã†â/Ôãì¢ããÌã ãä¡¹ãã›Ã½ãò›
Ôãñ ‚ãã¾ãñ Ööý ƒÔã ‡ãŠã½ã ‡ãŠãñ ›ãƒÃ½ã ¹ãõŠ‡ã‹›À †Ìãâ ¹ããñãäÊãÔããè ¹ãÀ ‚ãÞœã ‡ãŠ½ããèÍã¶ã ãä½ãÊã¶ãñ ¹ãÀ ¹ããñÔ›½ãõ¶ã PLI/RPLI
policy ‡ãŠã ‡ãŠã½ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Ööý

23 ¶ãÌãâºãÀ 2012 Ôãñ 25 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ ½ã£¾ãÌã¦ããê ‡ãŠã¾ãÃ‡ãŠããäÀ¥ããè ‡ãŠãè Ôã¼ãã (CWC) Êãìãä£ã¾ãã¶ãã ÍãÖÀ, ¹ãâ•ããºã
Ôã‡ãÃŠÊã ½ãò ºãÖì¦ã Öãè ‚ãÞœãè ¦ãÀÖ Ôãñ Ôãâ¹ã¸ã ÖìƒÃý ƒÔã‡ãŠã ãä¶ã¾ããñ•ã¶ã Êãìãä£ã¾ãã¶ãã ãä¡Ìããè•ã¶ã ‚ããõÀ ¹ãâ•ããºã Ôã‡ãÃŠÊã ‡ãŠãè ‚ããñÀ Ôãñ ãä‡ãŠ¾ãã
Øã¾ãã ©ããý ãäª¶ã ½ãò ªãñ ºããÀ Þãã¾ã, ¶ããÍ¦ãã, ªãñ ºããÀ Œãã¶ãã †Ìãâ ÀÖ¶ãñ ‡ãŠãè „¦¦ã½ã Ì¾ãÌãÔ©ãã ‡ãŠãè Øã¾ããè ©ããèý Ôã¼ããè CHQ ‚ããùãä¹ãŠÔã
ºãñÀÔãÃ †Ìãâ Ôã‡ãÃŠÊã ÔããäÞãÌã ƒÔã Ì¾ãÌãÔ©ãã Ôãñ ¹ãÆ¼ãããäÌã¦ã Öì†ý Ö½ã CHQ ‡ãŠãè ‚ããñÀ Ôãñ Ñããè ÔãìÀò³ ‡ãìŠ½ããÀ, Ñããè ‚ã•ã½ãñÀ ãäÔãâÖ, Ñããè
Àã½ãÊããÊã †Ìãâ „¶ã‡ãŠãè ›ãè½ã ‡ãñŠ ‚ã¶¾ã Ôãããä©ã¾ããò Ôã¼ããè ‡ãŠãñ ¦ãÖñãäªÊã Ôãñ £ã¶¾ãÌããª ªñ¦ãñ Öö ‚ããõÀ ‚ãã¼ããÀ ¹ãÆ‡ãŠ› ‡ãŠÀ¦ãñ Ööý
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27 ¶ãÌãâºãÀ 2012 ‡ãŠãñ Ìã¡ãñªÀã, (Øãì•ãÀã¦ã Ôã‡ãÃŠÊã) ½ãò •ãã‡ãŠÀ PMG, DPS Ìã¡ãñªÀã ƒ¶ã‡ãŠãñ ãä½ãÊã‡ãŠÀ Øããñ£ãÀã ãä¡Ìããè•ã¶ã
NUPE Class III ¾ãîãä¶ã¾ã¶ã ‡ãñŠ ãä¡Ìããè•ã¶ã Ôãñ‰ãñŠ›Àãè ãä‡ãŠ ‡ãŠãè Øã¾ããè ºãªÊããè (¦ãºããªÊãã) À- ‡ãŠÀã¶ãñ ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý „¶Öãò¶ãñ ‡ãŠÖã
Öõ CLI ‡ãŠãè ãäÀ¹ããñ›Ã ‚ãã¶ãã ºãã‡ãŠãè Öõ ÌãÖ ‚ãã¶ãñ ‡ãñŠ ºããª •ãÊª Öãè „Ôã‡ãñŠ …¹ãÀ Ôã‡ãŠãÀã¦½ã‡ãŠ ãäÌãÞããÀ ‡ãŠÀ‡ãñŠ ‚ããªñÍã ½ãò ºãªÊããÌã ‡ãŠÀòØãñý

28 ¶ãÌãâºãÀ 2012 Ôãñ 30 ¶ãÌãâºãÀ 2012 ¦ã‡ãŠ ãäªÊÊããè ½ãò ÀÖãý 29 ¶ãÌãâºãÀ 2012 ‡ãŠãñ ¡ã‡ãŠ ¼ãÌã¶ã ½ãò Ôãñ‰ãñŠ›Àãè (P),
½ãòºãÀ ºããñ¡Ã ƒ¶ã‡ãñŠ Ôãã©ã ¹ããèÀãù¡ãè‡ãŠÊã ½ããèãä›âØã ½ãò „¹ããäÔ©ã¦ã ÀÖãý ¾ãÖ ½ããèãä›âØã ¹ãîÀñ œÖ ÔããÊã ºããª ÖìƒÃý ½ããèãä›âØã ½ãò ¹ããñÔ›½ãõ¶ã
¹ããñÔ› •ãÔ›ãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ãäÊã† 1979 ‡ãñŠ ‚ããªñÍã ½ãò ºãªÊããÌã Êãã¶ãñ ‡ãñŠ ãäÊã† Ö½ããÀãè ãä¡½ããâ¡ ‡ãñŠ ºããª ãä¡¹ãã›Ã½ãò› ¶ãñ
†‡ãŠ ‡ãŠ½ãñ›ãè ºã¶ãã¾ããè Öõý ƒÔã ‡ãŠ½ãñ›ãè ‡ãñŠ Þãñ¾ãÀ½ãõ¶ã CGM (MB), Member DDG (Estt.), General Secretary
NUPE P-IV ‚ããõÀ NFPE P-IV ‚ããõÀ Secretary General FNPO-NFPE Öõý ‚ããä¡Íã¶ãÊã •ãÔ›ãèãä¹ãŠ‡ãñŠÍã¶ã
¦ã©ãã ÔãÀ¹ÊãÔã ¹ããñÔ› ‡ãñŠ ºããÀñ ½ãò CG (MB), Secretary (P) ¶ãñ Ôã¼ããè ãäÌã¦ãÀ¥ã PO's ‡ãŠãè ãäÀÌ¾ãî ¦ã©ãã ¹ããñÔ›½ãõ¶ã ‡ãŠãè ¹ãîÀãè
ºããè› ¶ãã¹ã¶ãñ ‡ãñŠ ‚ããªñÍã ªñ ãäª¾ãñ Ööý ƒÔã‡ãŠã ãäÀÌ¾ãî ¹ãŠã¾ã¶ãÊã Öãñ¶ãñ ‡ãñŠ ºããª •ããñ ¼ããè ¹ããñÔ›½ãõ¶ã ¹ããñÔ› ÔãÀÊ¹ãÔã ÖãñØããè „¶ã‡ãŠãñ ¦ãìÀâ¦ã
ãäÀãä¡¹Êãã¾ã ‡ãŠÀòØãñ ‚ããõÀ ‚ããä¡Íã¶ãÊã •ãÔ›ãè¹ãŠãƒÃ¡ ¹ããñÔ›½ãõ¶ã ¹ããñÔ› ¼ãÀ¶ãñ ‡ãñŠ ãäÊã† ãä½ããä¶ãÔ›Àãè ‚ããù¹ãŠ ¹ãŠã¾ã¶ãã¶Ôã Ôãñ Ô¹ãñÍãÊã
¹ãÀãä½ãÍã¶ã Êãñ‡ãŠÀ Ôã¼ããè ¹ããñÔ› ¼ãÀãè •ãã¾ãòØããèý

¾ãîãä¶ã¹ãŠã½ãÃ ¦ã©ãã ‚ã¶¾ã ãä‡ãŠ› ‚ãã¾ã›½ã ãä¹ãœÊãñ ÞããÀ ÔããÊã Ôãñ ¶ãÖãé ãä½ãÊããè Öö „¶ã‡ãŠãè ‡ã‹ÌãããäÊã›ãè ÔãÖãè ¶ãÖãé Öãñ¦ããè Öõý ¾ãîãä¶ã¹ãŠã½ãÃ
‡ãŠãè ‚ãÞœãè ‡ã‹ÌãããäÊã›ãè Êãñ¶ãñ ‡ãñŠ ‚ããªñÍã Ôã¼ããè Ôã‡ãÃŠÊã Öñ¡ ‡ãŠãñ ãäª¾ãñ Øã¾ãñ Ööý •ãÊª-Ôãñ-•ãÊª ‚ããõÀ Ôã½ã¾ã ¹ãÀ ãä‡ãŠ› ‚ãã¾ã›½ã
ªñ¶ãñ ‡ãñŠ ãäÊã† Ô½ãÀ¥ã ¹ã¨ã (Reminder) ãäª¾ãã Øã¾ãã Öõý

30 ¶ãÌãâºãÀ, 2012 ‡ãŠãñ ½ãòºãÀ (Tech) ‚ããõÀ DDG (Estt.), CGM (MB) ‚ããõÀ ‚ã¶¾ã ‚ããä£ã‡ãŠãÀãè ¦ã©ãã
FNPO-NFPE-BDKS ƒ¶ã‡ãñŠ Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã †Ìãâ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‡ãñŠ Ôãã©ã IT ¹ãÆãñ•ãñ‡ã‹› ‡ãñŠ ºããÀñ ½ãò ¹ãÆñ•ãò›ñÍã¶ã
ãäª¾ãã Øã¾ããý FNPO ‡ãŠãè ‚ããñÀ Ôãñ IT ¹ãÆãñ•ãñ‡ã‹› ‡ãŠãñ ¹ãîÀã ÔãÖ¾ããñØã ãä¡¹ãã›Ã½ãò› ‡ãŠãñ ãäª¾ãã •ãã¾ãñØããý ½ãØãÀ „¶ã‡ãñŠ Ôãã½ã¶ãñ Ö½ããÀãè
‡ãìŠœ Ôã½ãÔ¾ãã†â ¼ããè ÀŒããè Øã¾ããè Ööý ãä¡¹ãã›Ã½ãò› ›Èñãä¶ãâØã ªñ¶ãñ ‡ãñŠ ãäÊã† ¦ãõ¾ããÀ Öõý ½ãòºãÀ (Tech) ‡ãŠã ‡ãŠÖ¶ãã Öõ ãä‡ãŠ ãä¡¹ãã›Ã½ãò› ‡ãŠãè
‚ããñÀ Ôãñ ¹ãÆãäÍãàã¥ã (›Èñãä¶ãâØã) •ãÂÀ ãäª¾ãã •ãã¾ãñØãã Êãñãä‡ãŠ¶ã ƒÔã½ãò •ããñ ¼ããè •ãÊª ‚ãÞœãè ¦ãÀÖ Ôãñ ¹ãÆãäÍããäàã¦ã ÖãñØãã „Ôãñ ªîÔãÀñ ‡ãŠ½ã
¹ãÆãäÍããäàã¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ¹ãÆãäÍãàã¥ã ªñ¶ãã ÞãããäÖ†, ¦ã¼ããè Ôã¼ããè ‡ãŠ½ãÃÞããÀãè •ãÊª-Ôãñ-•ãÊª ¹ãÆãäÍããäàã¦ã ÖãòØãñý

½ãòºãÀ (O), ½ãòºãÀ (PLI), ½ãòºãÀ (P), DDG (Estt.) CGM (MB) ‚ãããäª ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ¹ããñÔ›Êã
‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ¹ãÀ Ôã‡ãŠãÀã¦½ã‡ãŠ (postively) ÞãÞããÃ ÖìƒÃý

Ôã¼ããè ‡ãŠã¾ãÃ‡ãŠ¦ããÃ, Ôã¼ããÔãª ¦ã©ãã ‚ã¶¾ã ‚ããä£ã‡ãŠãÀãè-ÔãÖ‡ãŠããäÀ¾ããò ‡ãŠãñ ãä‰ãŠÔ½ãÔã †Ìãâ ‚ãã¶ãñÌããÊãñ ¶ã¾ãñ ÔããÊã ‡ãŠãè Íãì¼ã‡ãŠã½ã¶ãã†âý

‚ãã¹ã‡ãŠã ‚ããä¼ãÊããÓããè

›ãè.†¶ã. ÀÖã›ñ

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè NUPE P-IV

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ ‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã Á¹ã¾ãñ 9/- (¶ããõ Á¹ã¾ãñ)
¹ãÆã ä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý ¾ãÖ Þãâªã ªÀ ‚ãØãÔ¦ã 2012 Ôãñ ÊããØãî Öõý CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ,
Œãâ•ãã•ããè (CHQ), ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002, ½ããñ.: 09911226062/09899608399
‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý
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POSTMAN/MAIL GUARD & MTS EXAMINATION.
THE SCHEDULE GIVEN BY DE SECTION IS

NO MORE OPERATIVE AND THE INSTRUCTIONS
DT. 8-10-2012 IS WITHDRAWN WITH IMMEDIATE EFFECT.

FOR NEW SCHEDULE AND TO COMPLETE THE PROCESS
BY 30TH JUNE 2013, BY THE CIRCLES.

No. A-34012/01/2012-DE
Government of India

Ministry of Communications &IT
Department of Posts,

(DE Section)
Dak Bhawan, Sansad Marg.

New Delhi-110116
Dated 19th  October, 2012

1.       All Chief Postmasters General,
2.       All Postmasters General,

SUB: HOLDING OF LIMITED DEPARTMENTAL COMPETITIVE  EXAMINATION FOR
DILLING THE POSTS OF POSTMEN/MAIL GUARDS AND MULTI TASKING  STAFF AS
PER REVISED RECRUITMENT RULES.

Sir/Madam,
I am directed to invite a kind reference  to the letter of even number dated 8-10-2012 wherein

a detailed schedule was  prescribed for holding of LDCE for Postmen/Mail guard and MTS
2. Subsequently, the nodal branch staff  section vide letter no. no. 45-2/2011-SPB.1 dated 18-10-2012
issued detailed  instructions to the circles for filling the vacancies by holding separate examinations
for each year vacancies and given specific schedule and to complete the process  by 30th  June 2013.
3. In view of this revised position, the  schedule given by DE section has no more operative
and the instructions dated  8-10-2012 is withdrawn with immediate effect. The circles are requested
to  follow the guidelines issued by SPB.1 section letter no. 45-2/2011-SPB.1 dated  18-10-2012
scrupulously.
4. This issues with the approval of Competent Authority.

Yours faithfully,
            Sd/- 
 (K.Rameswara Rao)

Assistant Director General (DE)

Government Orders
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To fill the vacancies of Multi Tasking Staff

No. 45-2/2011-SPB-I
Government of India

Ministry of Communications & IT
Department of Posts

Dak Bhawan, Sansad Marg
New Delhi

Dated 18th October, 2012.

To
All Chief Post Masters General,
All the Post Masters General in the Postal Circles
CGM, PLI

Subject: Action to be taken to fill up the vacancies of Multi Tasking Staff in Subordinate Offices
and Circle and Administrative Offices, Postman and Mail Guard.

Sir/Madam,
I am directed to say that the Recruitment Rules (RRs) for the posts of Multi Tasking Staff

(MTS) in Subordinate Offices and Circle and Administrative Offices were notified in the Gazette
of India on 20.12.2010. Subsequently, the RRs of MTS in Subordinate Offices have been amended
vide Gazette notification issued on 28.6.2012. The revised RRs for the posts of Postman and Mail
Guard were notified in the gazette on 20-12-2010. The RRs for the post of Postman have also been
amended vide Gazette notification issued on 28.6.2012. Pending the amendment of the RRs, the
pattern and syllabus for examination to fill up the posts in the cadre of Multi Tasking Staff, Postman
and Mail Guard were held up, which for the posts of Multi Tasking staff has since been issued vide
this Directorate’s letter no. 45-14(i)/2012-SPB-I dated 31.07.2012 and for the posts of Postman
and Mail Guard vide letter No. 45-14(ii)/2012-SPB-I dated 31.07.2012.

2. Some quarters have sought clarification regarding the manner in which they are required
to proceed further to fill up the posts of Multi Tasking Staff, Postman and Mail Guard.

3. It may be recalled that the cadre of MTS in Subordinate Office came into being after Sixth
Pay Commission recommendations were implemented. Thus, the Circles had to fill up the vacancies
in MTS in Subordinate Offices from the year 2009 onwards when cadre came into being. The RRs
for the posts in question were notified in the Gazette on 20.12.2010. as was advised vide letter No.
45-2/2011-SPB-I dt. 27.01.2011, the Circles would have already filled up 50% of the vacancies by
GDS on the basis of Selection-cum-seniority and 25% vacancies by casual labourers but in the absence
of pattern and syllabus of the examination they would not have been able to fill up 25% of the vacancies
by direct recruitment on the basis of competitive examination restricted to GDS for the year 2009.
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The Circles would have also not been able to proceed further for filling up of the vacancies pertaining
to the years 2010 onwards as the action to fill up all the vacancies of the year 2009 had been held
up. The pattern and syllabus for examination has since been issued vide Dte’s letter dt. 31.07.2012.
In the meantime, the RRs of MTS in Subordinate Offices have been amended and notified on
26.08.2012, as per which 25% of the vacancies are required to be filled up by GDS on the basis
of Selection-cum-seniority, 25% on the basis of competitive examination restricted to GDS, 25%
vacancies by Casual Labourers and remaining 25% by direct recruitment from open market. However,
the Circles can fill up the vacancies of MTS, as per the pre-amended RRs notified on 20.12.2010
pertaining to the years 2009, 2010 and 2011. Immediate action can therefore, be taken by the Circles
to fill up 25% of the vacancies pertaining to the years 2009 and all the vacancies of the years 2010
and 2011 as per pre-revised RRs notified on 20.12.2010. In this context, Circles are advised to
fix separate dates for examination for the said three years instead of clubbing the vacancies
and holding common examination for the said years as it might lead to litigation.

4. The vacancies of MTS in Subordinate Offices for the years 2012 onwards are required to
be filled up as per the amended RRs.

5. The cadre of MTS in Circle and Administrative Offices also came into being after Sixth
Pay Commission recommendations were implemented. Thus, the Circles had to fill up the vacancies
in MTS in Circle and Administrative Offices from the year 2009 onwards when cadre came into
being. The RRs for the posts of MTS in Circle and Administrative Offices notified on 20.12.2010
provide to fill up 25% of the vacancies by Casual Labourers on the basis of selection-cum-seniority
and remaining 75% by direct recruitment. No amendment has been carried out in the said RRs. Thus
the Circles would have already filled up 25% of the vacancies by Casual Labourers for the year
2009 but they would not have been able to fill up remaining 75% of the vacancies of the year 2009
by direct recruitment as the pattern and syllabus for the examination had not been released. They
would have also not been able to fill up the vacancies for the years 2010 onwards as they could
not fill all the vacancies of the year 2009. Since the pattern and syllabus for the examination has
since been issued on 31.07.2012, the Circles can fill up the direct recruitment vacancies of the year
2009 on the basis of examination and thereafter take action to fill up the vacancies pertaining to
the years 2010, 2011 and 2012.

6. As regards filling up of the posts of Postman, the revised RRs were notified on 16.12.2010,
by which time the Circles would have already filled up the vacancies of Postman/Mail Guard pertaining
to the year 2010 on the basis of the RRs in existence at that point of time. Therefore RRs notified
in December 2010 could have been operated to fill up the vacancies of the year 2011 onwards but
the Circles would have been able to fillup only 25% of the vacancies of Postman by promotion
of MTs by seniority. They could not have filled up remaining percentage of vacancies in the absence
of pattern and syllabus for examination. As the pattern and syllabus for the examination has since
been released, the Circles can now fill up remaining 25% of the vacancies of 2011 meant for MTS
on the basis of LDCE by promotion. In the meantime, method of recruitment has been amended
vide notification issued on 28.06.2012 to provide to fill up 50% of the vacancies by LDCE by promotion
of MTS and 50% on the basis of competitive examination limited to GDS.
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As the amendments have been carried out to give relief to GDS, the Competent Authority as
a special case in relaxation of pre-revised RRs has allowed to fill up 50% of the vacancies
on the basis of competitive examination restricted to GDS instead of 25% on the basis of
competitive examination restricted to GDS and 25% by direct recruitment.

7. For the year 2012, Circles can fill up 50% of the vacancies on the basis of LDCE by promotion
of MTS and 50% on the basis of competitive examination restricted to GDS as per the amended RRs.

8. The RRs for Mail Guards notified on 20.12.2010 provide for filing up of the posts as under:
i. 25% by promotion of MTs.
ii. 25% on the basis of LDCE by promotion from amongst MTs.
iii. 25% on the basis of competitive examination limited to GDS.
iv. 25% by direct recruitment from open market.

9. There is no change/amendment of the RRs of Mail Guard. Initially, the revised RRs were
issued in December 2010 by which time the Circles would have already filled up the vacancies of
Mail Guard pertaining to the year 2010 on the basis of the RRs in existence at that point of time.
The RRs notified in December 2010 could have been operated to fill up the vacancies of the year
2011 onwards. Thus, the Circles would have been able to fill up only 25% of the vacancies of Mail
Guards by promotion of MTs but they could not have filled up remaining percentage of vacancies
in the absence of pattern and syllabus for examination and all the vacancies of the year 2012. Since
the same has now been issued the Circles can fill up remaining vacancies for the year 2011 according
to the RRs. Thereafter they can fill up the vacancies for the year 2012.

10. It is essential that Circles take necessary action to fill up the vacancies of MTS in
Subordinate Offices, MTS in Circle and Administrative Offices, Postman and Mail Guard step
by step for each year. In this regard, it has been decided that Circles may take further action
to fill up the vacancies in said Grades as detailed below:

I. Vacancies of MTS in Subordinate Offices
A. Fill up 25% of the vacancies of MTS in Subordinate Offices pertaining to the year 2009

by holding competitive examination restricted to Gramin Dak Sewaks.
B. Fill up the vacancies pertaining to the years 2010 in the following order:

i. 50% of the vacancies by GDS on the basis of Selection-cum-seniority.
ii. 25% vacancies by Casual Labourers.
iii. 25% of the vacancies by holding competitive examination restricted to Gramin Dak Sewaks.
iv. Failing i, ii and iii above by direct recruitment from open market.

C. Fill up the vacancies pertaining to the years 2011 in the following order:
i. 50% of the vacancies by GDS on the basis of Selection-cum-seniority.
ii. 25% vacancies by casual labourers.
iii. 25% of the vacancies by holding competitive examination restricted to Gramin Dak Sewaks.
iv. Failing i, ii and iii above by direct recruitment from open market.

D. Fill up the vacancies pertaining to the years 2012 as per amended RRs in the following order:
i. 25% of the vacancies by GDS on the basis of selection-cum-seniority.
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ii. 25% on the basis of competitive examination restricted to GDS.
iii. 25% by appointment of Casual Labourers.
iv. Failing i, ii and iii above by direct recruitment from open market.
v. 25% by direct recruitment from open market on the basis of examination.

II. Vacancies of MTS in Circle and Administrative Offices
A. Fill up 75% of vacancies of MTS in Circle and Administrative Offices pertaining to the

year 2009 by direct recruitment.
B. Fill up the vacancies pertaining to the years 2010, 2011 and 2012 year wise in the following order:

i. 25% of vacancies by Casual Labourers of subsequent years on the basis of selection-
cum-seniority.

ii. 75% by direct recruitment on the basis of examination.

III. Vacancies of Postman
A. Fill up the vacancies pertaining to the years 2011 in the following order:

i. 25% of the vacancies on the basis of Limited Departmental Competitive Examination
(LDCE) by promotion of MTs.

ii. 50% on the basis of competitive examination restricted to GDS in relaxation of RRs
approved by the Competent Authority.

B. Fill up the vacancies pertaining to the years 2012 in the following order:
i. 50% of the vacancies on the basis of LDCE by promotion of MTS.
ii. 50% on the basis of competitive examination restricted to GDS as per the amended RRs.
iii. Failing i and ii above by direct recruitment.

IV. Vacancies by Mail Guard
A. Fill up the vacancies pertaining to the years 2011 in the following order:

i. 25% vacancies on the basis of LDCE by promotion from amongst MTs.
ii. 25% on the basis of competitive examination limited to GDS.
iii. 25% by direct recruitment from open market.

B. Fill up the vacancies pertaining to the years 2012 in the following order:
i. 25% of the vacancies by promotion of MTS.
ii. 25% of the vacancies on the basis of LDCE by promotion from amongst MTS.
iii. 25% of the vacancies on the basis of competitive examination limited to GDS.
iv. 25% of the vacancies by direct recruitment from open market.

11. The Heads of the Circles may please ensure that above stated exercise is completed
in all respect latest by 30th June, 2013. It is requested that on completion of the exercise, a
compliance report may please be forwarded to the Directorate in the first week of July, 2013.

Yours Faithfully,
Sd/-

(Alka Tewari)
Assistant Director General (SPN)

Copy to Assistant Director General (DE).
Sd/-

(Alka Tewari)
Assistant Director General (SPN)
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To fill up the vacancies of
Multi Tasking Staff, Postman and Mail Guard

CLARIFICATION REGARDING

No. 45-2/2011-SPB-I
Government of India

Ministry of Communications & IT
Departrment of Posts

Dak Bhawan, Sansad Marg,
New Delhi - 110001

Dated : 2nd November, 2012
To

All Chief Post Masters General,
All the Post Masters General in the Postal Circles.
CGM, PLI.

Subject : Clarification regarding the action to be taken to fill up the vacancies of Multi Tasking
Staff, Postman and Mail Guard.

Sir/Madam,
I am directed to refer to this Directorates letter of even number dt. 18.10.2012, regarding the

action to be taken to fill up the posts of Multi Tasking Staff, Postman and Mail Guard and to say that
some Circles have sought certain clarification in the matter.
2. At the outset, it is made clear that as per the Recruitment Rules (RRs) the appointment of
Gramin Dak Sevaks (GDS) as Multi Tasking Staff (MTS), Postman and Mail Guard is not to be made
on the basis of Limited Departmental Competitive Examination but on the basis of Competitive
Examination restricted to GDS. Further, as has been specifically mentioned in the RRs, the appointment
of GDs to the said grades will not be treated to be by promotion but by direct recruitment.
3. The other issues referred by the Circles are clarified as under:

I.  Multi Tasking Staff

 Sl. ISSUE
No.
 1 2

1 No minimum service has been prescribed
in the RRs of MTS for GDS to appear in
Competitive Examination for
appointment to MTS cadre, whereas
earlier for filling up of post of Group ‘D’

CLARIFICATION

3

No minimum qualifying service has been
prescribed in the RRs for appointment of GDs
as MTS either by seniority or by competitive
examination. The posts may be filled up strictly
as per the provisions contained in the RRs.
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the Directorate vide letter No. 45-3/SPB-
I dated 5th January 1991 had clarified
that EDs with three years of satisfactory
service are eligible for appointment for
Group ‘D’ post.

What would be length of service required
to be put in by GDs to become eligible
to appear in the Competitive Examination
for recruitment in MTS cadre.

2. Whether age limit of 50 years for
appointment of GDS in MTS cadre in
subordinate Offices, as shown in column
7 of RRs, holds good for appearing in
Competitive Examination by GDs
officials?

3. Whether the educational qualification
prescribed for open market candidates is
to be insisted upon for appointment of
GDs as MTS or condition mentioned in
column 8 of RRs would be applicable?

4. What will be the pattern and syllabus for
Examination to fill up the Posts of Multi
Tasking Staff by direct recruitment?

Since  the appointment of GDS as MTS by
selection-cum-seniority as well as on the basis
of Competitive Examination will be by direct
recruitment, the upper age limit prescribed in
Note 3 below column 7 of the RRs would be
applicable for appointment of GDS i.e. 50 years
relaxable for SC/ST/OBC as per instructions on
the subject, for both the said modes of
recruitment.

Though the appointment of GDS against the
post of MTS, by selection-cum-seniority as well
as on the basis of competitive examination, will
be by direct recruitment, the entry in column 8
of RRs clearly indicates that educational
qualification is not applicable in the case of
GDS. It further provides that if GDS selected
for appointment by direct recruitment is not
matriculate, he shall be given training before
he is appointed. Thus the candidates without
any educational qualifications would also be
eligible.

The pattern and syllabus for Examination to fill
up the posts of Multi Tasking Staff by direct
recruitment has already been circulated vide the
Directorates letter No. 45-14(i)/2012-SPB-I,
dated 31.07.2012.
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1. As per RRs of Postman/Mail Guard
notified in the year 2011, 25% of the
vacancies are to be filled up by promotion
by selection-cum-seniority of MTS, but
how the unfilled posts should be filled up.

2. Whether the term ‘failing which by direct
recruitment’ referred to at item ‘c’ of
column 11 of the RRs of Postman
pertains to direct recruitment from open
market or direct recruitment of GDS.

3. Whether the amendment carried out in
the RRs of the posts of Postman would also
be applicable in the RRs of Mail Guard.

4. The RRs of Postman notified in the year
2011 provide for the constitution of the
DPC consisting of i. DPS (HQ) and; ii. Two
officers of the level of STS/JTS or
equivalent. Since there are many Divisions/
Units in the Circles, it may not be feasible
for DPS (HQ) to hold DPC meetings for
all divisions/units in the Circles. The RRs
may be suitably amended so that an officer
of STS/JTS may chair the DPC.

5. Whether the educational qualification of
‘Madhyama’ or equivalent degrees from
State Sanskrit Shiksha Board or
Madarasa Board can be accepted for
appointment as Postman and Mail Guard.

CLARIFICATION

3

The vacancies pertaining to the year 2011, which
inspite of holding the DPC have remained
unfilled, may be carried forward to the year 2012
and filled up as per the amended RRs.

In the absence of indication in the RRs that the
direct recruitment is limited to GDS, the
recruitment will be done from open market.

It has already been clarified vide letter of even
number dt. 18.10.2012, that the RRs of Mail Guard
notified on 20.12.2010 have not been amended.

As per the amended RRs the posts are required
to be filled up on the basis of Limited
Departmental Competitive Examination

The educational qualifications recognised by
Govt. of India for appointment to such posts in
the Central Government may only be accepted.


