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Historic CWC Qf NUPE P-1V, I As per notification of CHQ the historic CWC of
CHQ at Ludhiana, Punjab | NUPE P-1V was held at Ludhiana, Punjab during

| 23-11-2012 to 25-11-2012 under the Presidentship of

Page 2 | shri C.P. Nayee, CHQ President.
ufereifirh i Frafy g | In the Trade Union history of National Union
GEREIREIC] | since its formation first time the CWC of NUPE P-IV
| was held in Punjab Circle.
Page 3 | Shri T.N. Rahate, General Secretary welcomed
ST Hehedl e | the CWC members, delegates and senior leaders in

| his opening speech. Then read out the notice of CWC

Page 5 | which was approved by the House. The printed report
Government Orders | of CWC since last AIC was placed before the

, ; . ) . .
CHQ Quota | Committee which after detailed discussion on each

All the Divisional Secretaries / Branch | subj_egt was adopte_zd in tn_)to. And also decided not to
Secretaries are requested to send | participate in ensuing Strike of 12th December, 2012.
CHQ Quota of Rs. 9/ (Rs. Nine) each [l The Reception Committee of Punjab Circle has
member per month with effect from Jl made the best arrangements of lodging and boarding
August 2012 to Shri Jagdish Sharma, I} of 41| participants under the leadership of Shri Ajmer

Treasurer (CHQ), Camp : I.P.H.O,, . . .
New Delhi-110002, M. 09911226062/ | Singh and Shri Surendra Kumar, Circle Secretary of

09899608399 as early as possible. | Punjab Circle.
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Shri A.H. Siddiqui, General Secretary NU R-1V, Shri B.M. Ghosh, Shri P. Subramaniam
and Shri R.N. Gadgil (Guruiji), senior leaders addressed CWC.

After detailed discussion all the agenda items were passed unanimously. Almost all
the CWC members and all Circle Secretaries addressed the CWC.

In last Shri T.N. Rahate thanked Reception Committee, CWC Members, Circle
Secretaries, Delegates and Senior Leaders for helping him for successful CWC of Ludhiana.

After samudayik Rashtriya Gan - ‘Jan Gan Man’ CWC was concluded.

- Editor

UfereTiieh Shsiar shTaiute T
[GIERIEIREIC)
femier 23-11-2012 ¥ 25-11-2012 9k

Y ¢ FARY o AT STTAR TG 23-11-2012 F 25-11-2012 T A IR § Fdia
FEAGHT & AT FT A AT TN A AT T G A S A% F BEF H,
iR # Ugel IR USTe Tehdl 8 a8 HIEAFHT T HU= Sl T |

USTE Tehel o Tenel spraienireott wreft off STt g e Wt off s AR weohat Tehedt o g
% 39 Tt T A T8 & IR Tieh T T8 FA1 N SIS fhaT | T |ty = weft Sefte wd
IR o W 9T Ao F1 FY Fga & G alieh I e frar | @ wffa & ol wewl 5t
CHQ gR-4ft wergr & 21

IR F AR A I G wgd goft MTS & 9t gehet Yohedt (T a1 & Febet i
Bleahl) 59 H1 WiHfy GuT & TR & q47 8 Febed Uohe ! T HrIGMT G § Srgueant W forar |
T AR FHI TG IS H HieT fovg 989 7 7@ faw @I 9+ft Tehat Yshedl Td Sefiile 7 wfosy &
frafid &9 9 ST 95 1 2vareH faar

St .. A, stfga st stemerstt 4 CWC 3 STegeyal &f o1 Aifed & TSESraR a9
et X =t et iR o Ty @ weft v wiita e 7 qon o Ty @ a7 o T % e
afaTet 12 fawat 2012 it gsare § 9 48 ol |

CWC 3! #f wwm. faish, st dsbedt NU R-1V @ik aftss Jawmor o = a1, .
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¥, A0 ®We, Se Fehedl, CHQ @it srieniiolt wew, wehel shedl we Sediiie e
39 CWC &I FaE a9+ H 50 9T f3ham 37 T & JfT 3101 |1 3R Jehe 3T §
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ST Hehett e

| TR 2012 & 3 78R 2012 T NUPE P-1V gferam, aftrerrg wehet stiaeH, =9 §
T g3, TOH I et Sufkerd shrishatall, HUTHaT b Hellferd fpam| 4 FdeR 2012 i ufyem
M ehet H g feefior 7o aRedt fedfta o ganfiier sy o sufted TR 971
Fihdl, THEE! I Helfed foham| 5 Tea § 6 FaaK 2012 T fogR Tehet o Fe1 IR H Ho gL
NUPE P-1V Ifo wehet e # Sufkerd o AR | 31 gU Hrishd! TIgal S Gae
fopam| 9 SEyH & e g fasea SR ghat DPS (BD) @ fieis fogr 9 & ured
FHaE &t guesii W ==t S a7 ST GEened B g HTA H B H |

8 FaeR 2012 & 20 FaeR 2012 T Hag (CHQ) # w711 §ag ¥ Td g¢ ¥aher wfwa, CHQ
3Ahe Svd e HrdRArsil & 19 B g Gk H W11 e ol wd wrEfhaist gRT & T
TS S garar o foe 3fea aiterd, CPMGs, PMGs, Secretary (P), DG e stfésaiat
I TEI o WL © ST HUAT U GHRASH i Geaen ol Fard foha |

21 FEaR 2012 ¥ 22 7FaR 201 2 79 fEeedt § @M1 21 76aK 2012 i 2 9o s Member
(Tech), DDG (P), DDG (Estt.), CGM (BD), CGM (MB), =riaed anf sifrmfa 4
fircTert e S T gt HTA Y HIFET |

o U feudhe § IT isiee @ o @ §, 39 fore g7t FNPO &t 3R § 70 wgam

forem
o 38 LGO S qden 1 aRomy o118 7 3 e’ shift s dore g
o et T 1 S A 8, Seg & S NEE 0 B
o FogId R U RaES, Tred 9 #f fifeT & 9 T fegcier A
o YR HE o AT 1 Fiedres 9t (Incentive) s ST, JaisTel S SS 72 & |
o TUIEHA I Sl T wferer gt enft | wehet fEdiem aa ™ 2009, 2010, 2011 TH 2012
Ig IR T Y Rt Ut ST TehL I WfereTa ual sht o o fore fediem/aeha TR
W o wfafaReEt s e 3 g

e PLI/RPLI vifereht Qreetiat grr sam st shiferst 31 o @1 € Ut gemn/gare feurtie
T 37§ | T FM Bl TEH et Td NieTE W 31 e firem W areds PLI/RPLI
policy = = 1 T £

23 FEEX 2012 § 25 TR 2012 T Feaar! wrsbiot w gur (CWC) e vy, i5a
Tehel H oG & ST TG W HUH G | HT IS A ST ST vone wehet 3R § fepa
T 97| & | & IR =1, 79T, & 9 G U @ S 3ad e 1 o gt CHQ stifhe
I T Tehet 9fa 39 e § yeifad gu) 89 CHQ &7 3R  of 95 $oR, of oroeR g, o
AT Te 3Tt 319 o 31 Tl gelt ot TRt 9 e ad € 37 379N Hehe hid B |
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27 FER 2012 I FEET, (A Febet) # S PMG, DPS a€iaq et e e fediem
NUPE Class 11 g & fediem Yohed 35 31 7l el (Farean) T- 0 & a1 & == 1 | S bl
2 CLI 3 Rurd 311 a1l @ a8 31 & S1E STeg &1 3T TR FehNIcidh (S hieh ey H aaeid it |

28 TEeR 2012 & 30 FoaR 2012 T faeett # w11 29 q6aK 2012 &1 g 96 | dshedt (P),
Hor 1€ gk Wy fiRiSener hife ® Suftera N a7 e R o7 9 a2 g8 | 9T § uredn
e SEITRHTA % T 1979 o AT | SgeNTa o o feTg gAnT fEnis & og feurdde 3
ek TS ST 81 3 BT S =it CGM (MB), Member DDG (Estt.), General Secretary
NUPE P-1V i NFPE P-1V sk Secretary General FNPO-NFPE 2 | sfevra s iftheher
e averd e Far § CG (MB), Secretary (P) 3 @it fawor PO’s & g e dreeti <1 qft
e AT % S % o €| gHen Reg wraee @ & a1g S off URe A U SReH S S qid
e S 3R feva TEwES Ty T oH % fog fafred st s & Wt
TR et Tt ve it st
Ffhr Fer 37 fohe TTIe T fse =R et § T et & St Faferd et = et € 1 e
FI Tl Aot o % 3R T Hehed 28 I 3 T § | So-T-Seg 3R wHa W feme 3rmerew
2 & forg wwor o (Reminder) fean mn 21
30 7, 2012 &1 ¥ (Tech) 3t DDG (Estt.), CGM (MB) iR 3= atferehrdt den
FNPO-NFPE-BDKS 37 Tshedt SRt Td SFRet Tshedt & @19 [T Jieiae & aR § JSie e
fe=m a1 FNPO #t 1R ® [T Hisige &1 301 Tgan feude & f&an S| 7R 396 |1 gart
o e o W T €| feurdde 2 a9 & forw dam 21 §aR (Tech) &1 she @ fo feurddie &
3R T wivreror (ST S fEam ST wifeha sod ST off STog 3ot e | IR 81T 36 T %W
fviferd =t st gfyreror & =few, auft guft el Stee-9-sTee wfvifr & |
¥ (0), #R (PLI), %2 (P), DDG (Estt.) CGM (MB) 21 s1feemfiai @ wed
FHaE! 3 FEEnsi W g (postively) ==t g3 |
Tof} Prefehel, HTEE T 31T SR TR bl FPFEE Td STHaTe 72 TTet 3t FHHHAT |
ST ST
AT wRe
SFRet ¥t NUPE P-1V

[ o w.w W )
Teft fedforer Uohedt / sia Tshedt ¥ s fohan w1 @ CHQ et ®99 9/- (At &93)
gfty R wferdre 9t | a7 =er & e 2012 ¥ @y 1 CHQ e sft srrden v,
gt (CHQ), 51 : 31 11w, 37, 70 feeei- 1 10002, T.: 0991 1226062/09899608399
| I STe5-4-5e= ¥ 9| )
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Government Orders

POSTMAN/MAIL GUARD & MTS EXAMINATION.

THE SCHEDULE GIVEN BY DE SECTION IS
NO MORE OPERATIVE AND THE INSTRUCTIONS
DT. 8-10-2012 IS WITHDRAWN WITH IMMEDIATE EFFECT.
FOR NEW SCHEDULE AND TO COMPLETE THE PROCESS

BY 30TH JUNE 2013, BY THE CIRCLES.

No. A-34012/01/2012-DE
Government of India
Ministry of Communications &IT
Department of Posts,
(DE Section)
Dak Bhawan, Sansad Marg.
New Delhi-110116
Dated 19th October, 2012
1. All Chief Postmasters General,
2. All Postmasters General,

SUB: HOLDING OF LIMITED DEPARTMENTAL COMPETITIVE EXAMINATION FOR
DILLING THE POSTS OF POSTMEN/MAIL GUARDS AND MULTI TASKING STAFFAS
PER REVISED RECRUITMENT RULES.

Sir/Madam,

I am directed to invite a kind reference to the letter of even number dated 8-10-2012 wherein
a detailed schedule was prescribed for holding of LDCE for Postmen/Mail guard and MTS

2. Subsequently, the nodal branch staff section vide letter no. no. 45-2/2011-SPB.1 dated 18-10-2012
issued detailed instructions to the circles for filling the vacancies by holding separate examinations
for each year vacancies and given specific schedule and to complete the process by 30th June 2013.

3. In view of this revised position, the schedule given by DE section has no more operative
and the instructions dated 8-10-2012 is withdrawn with immediate effect. The circles are requested
to follow the guidelines issued by SPB.1 section letter no. 45-2/2011-SPB.1 dated 18-10-2012
scrupulously.

4. This issues with the approval of Competent Authority.
Yours faithfully,
Sd/-
(K.Rameswara Rao)
Assistant Director General (DE)
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To fill the vacancies of Multi Tasking Staff

No. 45-2/2011-SPB-I
Government of India
Ministry of Communications & IT
Department of Posts
Dak Bhawan, Sansad Marg
New Delhi
Dated 18th October, 2012.

To

All Chief Post Masters General,

All the Post Masters General in the Postal Circles
CGM, PLI

Subject: Action to be taken to fill up the vacancies of Multi Tasking Staff in Subordinate Offices
and Circle and Administrative Offices, Postman and Mail Guard.

Sir/Madam,

I am directed to say that the Recruitment Rules (RRs) for the posts of Multi Tasking Staff
(MTS) in Subordinate Offices and Circle and Administrative Offices were notified in the Gazette
of India on 20.12.2010. Subsequently, the RRs of MTS in Subordinate Offices have been amended
vide Gazette notification issued on 28.6.2012. The revised RRs for the posts of Postman and Mail
Guard were notified in the gazette on 20-12-2010. The RRs for the post of Postman have also been
amended vide Gazette notification issued on 28.6.2012. Pending the amendment of the RRs, the
pattern and syllabus for examination to fill up the posts in the cadre of Multi Tasking Staff, Postman
and Mail Guard were held up, which for the posts of Multi Tasking staff has since been issued vide
this Directorate’s letter no. 45-14(i)/2012-SPB-1 dated 31.07.2012 and for the posts of Postman
and Mail Guard vide letter No. 45-14(ii)/2012-SPB-I dated 31.07.2012.

2. Some quarters have sought clarification regarding the manner in which they are required
to proceed further to fill up the posts of Multi Tasking Staff, Postman and Mail Guard.

3. It may be recalled that the cadre of MTS in Subordinate Office came into being after Sixth
Pay Commission recommendations were implemented. Thus, the Circles had to fill up the vacancies
in MTS in Subordinate Offices from the year 2009 onwards when cadre came into being. The RRs
for the posts in question were notified in the Gazette on 20.12.2010. as was advised vide letter No.
45-2/2011-SPB-I dt. 27.01.2011, the Circles would have already filled up 50% of the vacancies by
GDS on the basis of Selection-cum-seniority and 25% vacancies by casual labourers but in the absence
of pattern and syllabus of the examination they would not have been able to fill up 25% of the vacancies
by direct recruitment on the basis of competitive examination restricted to GDS for the year 2009.
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The Circles would have also not been able to proceed further for filling up of the vacancies pertaining
to the years 2010 onwards as the action to fill up all the vacancies of the year 2009 had been held
up. The pattern and syllabus for examination has since been issued vide Dte’s letter dt. 31.07.2012.
In the meantime, the RRs of MTS in Subordinate Offices have been amended and notified on
26.08.2012, as per which 25% of the vacancies are required to be filled up by GDS on the basis
of Selection-cum-seniority, 25% on the basis of competitive examination restricted to GDS, 25%
vacancies by Casual Labourers and remaining 25% by direct recruitment from open market. However,
the Circles can fill up the vacancies of MTS, as per the pre-amended RRs notified on 20.12.2010
pertaining to the years 2009, 2010 and 2011. Immediate action can therefore, be taken by the Circles
to fill up 25% of the vacancies pertaining to the years 2009 and all the vacancies of the years 2010
and 2011 as per pre-revised RRs notified on 20.12.2010. In this context, Circles are advised to
fix separate dates for examination for the said three years instead of clubbing the vacancies
and holding common examination for the said years as it might lead to litigation.

4. The vacancies of MTS in Subordinate Offices for the years 2012 onwards are required to
be filled up as per the amended RRs.

5. The cadre of MTS in Circle and Administrative Offices also came into being after Sixth
Pay Commission recommendations were implemented. Thus, the Circles had to fill up the vacancies
in MTS in Circle and Administrative Offices from the year 2009 onwards when cadre came into
being. The RRs for the posts of MTS in Circle and Administrative Offices notified on 20.12.2010
provide to fill up 25% of the vacancies by Casual Labourers on the basis of selection-cum-seniority
and remaining 75% by direct recruitment. No amendment has been carried out in the said RRs. Thus
the Circles would have already filled up 25% of the vacancies by Casual Labourers for the year
2009 but they would not have been able to fill up remaining 75% of the vacancies of the year 2009
by direct recruitment as the pattern and syllabus for the examination had not been released. They
would have also not been able to fill up the vacancies for the years 2010 onwards as they could
not fill all the vacancies of the year 2009. Since the pattern and syllabus for the examination has
since been issued on 31.07.2012, the Circles can fill up the direct recruitment vacancies of the year
2009 on the basis of examination and thereafter take action to fill up the vacancies pertaining to
the years 2010, 2011 and 2012.

6. As regards filling up of the posts of Postman, the revised RRs were notified on 16.12.2010,
by which time the Circles would have already filled up the vacancies of Postman/Mail Guard pertaining
to the year 2010 on the basis of the RRs in existence at that point of time. Therefore RRs notified
in December 2010 could have been operated to fill up the vacancies of the year 2011 onwards but
the Circles would have been able to fillup only 25% of the vacancies of Postman by promotion
of MTs by seniority. They could not have filled up remaining percentage of vacancies in the absence
of pattern and syllabus for examination. As the pattern and syllabus for the examination has since
been released, the Circles can now fill up remaining 25% of the vacancies of 2011 meant for MTS
on the basis of LDCE by promotion. In the meantime, method of recruitment has been amended
vide notification issued on 28.06.2012 to provide to fill up 50% of the vacancies by LDCE by promotion
of MTS and 50% on the basis of competitive examination limited to GDS.
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As the amendments have been carried out to give relief to GDS, the Competent Authority as
a special case in relaxation of pre-revised RRs has allowed to fill up 50% of the vacancies
on the basis of competitive examination restricted to GDS instead of 25% on the basis of
competitive examination restricted to GDS and 25% by direct recruitment.

7. For the year 2012, Circles can fill up 50% of the vacancies on the basis of LDCE by promotion
of MTS and 50% on the basis of competitive examination restricted to GDS as per the amended RRs.

8. The RRs for Mail Guards notified on 20.12.2010 provide for filing up of the posts as under:
i.  25% by promotion of MTs.
ii. 25% on the basis of LDCE by promotion from amongst MTs.
iii. 25% on the basis of competitive examination limited to GDS.
iv.  25% by direct recruitment from open market.

9. There is no change/amendment of the RRs of Mail Guard. Initially, the revised RRs were
issued in December 2010 by which time the Circles would have already filled up the vacancies of
Mail Guard pertaining to the year 2010 on the basis of the RRs in existence at that point of time.
The RRs notified in December 2010 could have been operated to fill up the vacancies of the year
2011 onwards. Thus, the Circles would have been able to fill up only 25% of the vacancies of Mail
Guards by promotion of MTs but they could not have filled up remaining percentage of vacancies
in the absence of pattern and syllabus for examination and all the vacancies of the year 2012. Since
the same has now been issued the Circles can fill up remaining vacancies for the year 2011 according
to the RRs. Thereafter they can fill up the vacancies for the year 2012.

10. It is essential that Circles take necessary action to fill up the vacancies of MTS in
Subordinate Offices, MTS in Circle and Administrative Offices, Postman and Mail Guard step
by step for each year. In this regard, it has been decided that Circles may take further action
to fill up the vacancies in said Grades as detailed below:

I.  Vacancies of MTS in Subordinate Offices

A. Fill up 25% of the vacancies of MTS in Subordinate Offices pertaining to the year 2009
by holding competitive examination restricted to Gramin Dak Sewaks.

B. Fill up the vacancies pertaining to the years 2010 in the following order:
i. 50% of the vacancies by GDS on the basis of Selection-cum-seniority.
ii. 25% vacancies by Casual Labourers.
iii. 25% of the vacancies by holding competitive examination restricted to Gramin Dak Sewaks.
iv. Failing i, ii and iii above by direct recruitment from open market.

C. Fill up the vacancies pertaining to the years 2011 in the following order:
i. 50% of the vacancies by GDS on the basis of Selection-cum-seniority.
ii. 25% vacancies by casual labourers.
iii. 25% of the vacancies by holding competitive examination restricted to Gramin Dak Sewaks.
iv. Failing i, ii and iii above by direct recruitment from open market.

D. Fill up the vacancies pertaining to the years 2012 as per amended RRs in the following order:
i. 25% of the vacancies by GDS on the basis of selection-cum-seniority.
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ii. 25% on the basis of competitive examination restricted to GDS.

iii. 25% by appointment of Casual Labourers.

iv. Failing i, ii and iii above by direct recruitment from open market.

v. 25% by direct recruitment from open market on the basis of examination.

Il.  Vacancies of MTS in Circle and Administrative Offices
A. Fill up 75% of vacancies of MTS in Circle and Administrative Offices pertaining to the
year 2009 by direct recruitment.
B. Fill up the vacancies pertaining to the years 2010, 2011 and 2012 year wise in the following order:
i. 25% of vacancies by Casual Labourers of subsequent years on the basis of selection-
cum-seniority.
ii. 75% by direct recruitment on the basis of examination.

I1l. Vacancies of Postman
A. Fill up the vacancies pertaining to the years 2011 in the following order:
i. 25% of the vacancies on the basis of Limited Departmental Competitive Examination
(LDCE) by promotion of MTs.
ii. 50% on the basis of competitive examination restricted to GDS in relaxation of RRs
approved by the Competent Authority.
B. Fill up the vacancies pertaining to the years 2012 in the following order:
i. 50% of the vacancies on the basis of LDCE by promotion of MTS.
ii. 50% on the basis of competitive examination restricted to GDS as per the amended RRs.
iii. Failing i and ii above by direct recruitment.

IV. Vacancies by Mail Guard

A. Fill up the vacancies pertaining to the years 2011 in the following order:
i. 25% vacancies on the basis of LDCE by promotion from amongst MTSs.
ii. 25% on the basis of competitive examination limited to GDS.
iii. 25% by direct recruitment from open market.

B. Fill up the vacancies pertaining to the years 2012 in the following order:
i. 25% of the vacancies by promotion of MTS.
ii. 25% of the vacancies on the basis of LDCE by promotion from amongst MTS.
iii. 25% of the vacancies on the basis of competitive examination limited to GDS.
iv. 25% of the vacancies by direct recruitment from open market.

11. The Heads of the Circles may please ensure that above stated exercise is completed
in all respect latest by 30th June, 2013. It is requested that on completion of the exercise, a
compliance report may please be forwarded to the Directorate in the first week of July, 2013.
Yours Faithfully,

Sd/-
(Alka Tewari)
Assistant Director General (SPN)

Copy to Assistant Director General (DE).
Sd/-

(Alka Tewari)

Assistant Director General (SPN)

POSTAL PRAKASH 9 DECEMBER, 2012 |




To fill up the vacancies of
Multi Tasking Staff, Postman and Mail Guard
CLARIFICATION REGARDING

No. 45-2/2011-SPB-I
Government of India
Ministry of Communications & IT
Departrment of Posts
Dak Bhawan, Sansad Marg,
New Delhi - 110001
Dated : 2 November, 2012
To
All Chief Post Masters General,
All the Post Masters General in the Postal Circles.
CGM, PLLI.

Subject : Clarification regarding the action to be taken to fill up the vacancies of Multi Tasking
Staff, Postman and Mail Guard.

Sir/Madam,

I am directed to refer to this Directorates letter of even number dt. 18.10.2012, regarding the
action to be taken to fill up the posts of Multi Tasking Staff, Postman and Mail Guard and to say that
some Circles have sought certain clarification in the matter.

2. At the outset, it is made clear that as per the Recruitment Rules (RRs) the appointment of
Gramin Dak Sevaks (GDS) as Multi Tasking Staff (MTS), Postman and Mail Guard is not to be made
on the basis of Limited Departmental Competitive Examination but on the basis of Competitive
Examination restricted to GDS. Further, as has been specifically mentioned in the RRs, the appointment
of GDs to the said grades will not be treated to be by promotion but by direct recruitment.

3. The other issues referred by the Circles are clarified as under:

I. Multi Tasking Staff

Sl. ISSUE CLARIFICATION

No.

1 2 3

1 No minimum service has been prescribed | No minimum qualifying service has been

in the RRs of MTS for GDS to appear in | prescribed in the RRs for appointment of GDs
Competitive  Examination  for| as MTS either by seniority or by competitive
appointment to MTS cadre, whereas [ examination. The posts may be filled up strictly
earlier for filling up of post of Group ‘D’ | as per the provisions contained in the RRs.
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the Directorate vide letter No. 45-3/SPB-
| dated 5th January 1991 had clarified
that EDs with three years of satisfactory
service are eligible for appointment for
Group ‘D’ post.

What would be length of service required
to be put in by GDs to become eligible
to appear in the Competitive Examination
for recruitment in MTS cadre.

Whether age limit of 50 years for
appointment of GDS in MTS cadre in
subordinate Offices, as shown in column
7 of RRs, holds good for appearing in
Competitive Examination by GDs
officials?

Whether the educational qualification
prescribed for open market candidates is
to be insisted upon for appointment of
GDs as MTS or condition mentioned in
column 8 of RRs would be applicable?

What will be the pattern and syllabus for
Examination to fill up the Posts of Multi
Tasking Staff by direct recruitment?

Since the appointment of GDS as MTS by
selection-cum-seniority as well as on the basis
of Competitive Examination will be by direct
recruitment, the upper age limit prescribed in
Note 3 below column 7 of the RRs would be
applicable for appointment of GDS i.e. 50 years
relaxable for SC/ST/OBC as per instructions on
the subject, for both the said modes of
recruitment.

Though the appointment of GDS against the
post of MTS, by selection-cum-seniority as well
as on the basis of competitive examination, will
be by direct recruitment, the entry in column 8
of RRs clearly indicates that educational
qualification is not applicable in the case of
GDS. It further provides that if GDS selected
for appointment by direct recruitment is not
matriculate, he shall be given training before
he is appointed. Thus the candidates without
any educational qualifications would also be
eligible.

The pattern and syllabus for Examination to fill
up the posts of Multi Tasking Staff by direct
recruitment has already been circulated vide the
Directorates letter No. 45-14(i)/2012-SPB-I,
dated 31.07.2012.
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Date of Publication :- 24 of every month
RNI No. 57368/94 No. DL (N) / 066/ 2012-14

DECEMBER, 2012

I1. Postman and Mail Guard

Sl. ISSUE CLARIFICATION
No.
1 2 3

1. As per RRs of Postman/Mail Guard
vacancies are to be filled up by promotion

how the unfilled posts should be filled up.

recruitment’ referred to at item

column 11 of the RRs of Postman

market or direct recruitment of GDS.

be applicable in the RRs of Mail Guard.

2011 provide for the constitution of the
DPC consisting of i. DPS (HQ) and; ii. Two

notified in the year 2011, 25% of the
by selection-cum-seniority of MTS, but
2. Whether the term “failing which by direct
‘c’ of

pertains to direct recruitment from open

3. Whether the amendment carried out in
the RRs of the posts of Postman would also

4, The RRs of Postman notified in the year

The vacancies pertaining to the year 2011, which
inspite of holding the DPC have remained
unfilled, may be carried forward to the year 2012
and filled up as per the amended RRs.

In the absence of indication in the RRs that the
direct recruitment is limited to GDS, the
recruitment will be done from open market.

It has already been clarified vide letter of even
number dt. 18.10.2012, that the RRs of Mail Guard
notified on 20.12.2010 have not been amended.

As per the amended RRs the posts are required
to be filled up on the basis of Limited
Departmental Competitive Examination

officers of the level of STS/JTS or
equivalent. Since there are many Divisions/
Units in the Circles, it may not be feasible
for DPS (HQ) to hold DPC meetings for
all divisions/units in the Circles. The RRs
may be suitably amended so that an officer
of STS/JTS may chair the DPC.

5. Whether the educational qualification of
‘Madhyama’ or equivalent degrees from
State Sanskrit Shiksha Board or
Madarasa Board can be accepted for
appointment as Postman and Mail Guard.

The educational qualifications recognised by
Govt. of India for appointment to such posts in
the Central Government may only be accepted.

The issues with the approval of competent authority.
Yours Faithfully,
Sd/-
(Alka Tewari)
Assistant Director General (SPN)
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